TRANSLATION

BM 7.5-1.14/16

CONSTRUCTION INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
CORPORATION 3-2 Independence — Freedom — Happiness
BOARD OF DIRECTORS

No.: 01/QD-HDQT Binh Duong, May 23", 2018

DECISION

On issuing internal regulation on corporate governance

CHAIRMAN OF BOARD OF DIRECTORS OF
CONSTRUCTION INVESTMENT CORPORATION 3-2
Pursuant to Enterprise Law year 2004 effective from July 01%, 2015;
Pursuant to Charter of Construction Investment Corporation 3-2;
Pursuant to duties and rights of Board of Directors of the Company;

This Regulation shall be approved in accordance with the valid decision of the
Annual General Meeting of Sharcholders held on April 26™, 2018;

Consider the request on management and operation of the Company,
DECIDE:

Article 1: This Decision is attached with the "Internal Regulations on Corporate
Governance".

Article 2: This Decision takes effect 5 dafys after the date of signing.

Article 3: Members of Board of Directors, members of sub-committees, General
Directors Board, the person in charge of corporate governance and the persons concerned
shall be responsible for the execution of this decision./.

Place of received: ON BEHALF OF BOARD OF DIRECTORS
- As Article 3; CHAIRMAN
- Save (HR) (Signed and sealed)

Vo Van Lanh
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CONSTRUCTION INVESTMENT SOCIALIST REPUBLIC OF VIETNAM
CORPORATION 3-2 Independence — Freedom — Happiness

BOARD OF DIRECTORS

INTERNAL REGULATION ON
CORPORATE GOVERNANCE
(Issued together with the Decision no. 01/QD-HDQT dated May 23", 2018)

Chapter I
GENERAL PROVISIONS

Article 1: Scope of adjustment and application subjects

1. This Regulation prescribes the principles, regime of responsibilities, rights,
working method and order of processing work and working relations of the Board of
Directors, the General Director and the operator of the enterprise, the subcommittees, and
the person in charge of corporate governance.

2. Members of Board of Directors, General Director, Deputy General Director,
Chief Accountant, operator of other enterprises, subcommittees, person in charge of
corporate governance, Head of Offices, Director of Enterprises and individuals with
internal relations in the company are subject to this Regulation.

/

Article 2: Working principles

1. Working in accordance with the principles of complying with the laws and
regulations of the Company;

2. Ensure to be subject to the supervision of the General Meeting of Shareholders
in the performance of their duties and powers as prescribed;

3. Ensure compliance with the order, procedures and time limit for settlement of
work according to the provisions of law, the company's Charter and this Regulation;

4. Ensure democracy, obviousness, explicitness and effectiveness in all activities.
Chapter 11

ORDER AND PROCEDURES FOR CONVENING AND VOTING IN THE
GENERAL MEETING OF SHAREHOLDERS

Article 3: Notice of closing the list of shareholders who have the right to
attend the General Meeting of Shareholders '
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Notice of closing the list of shareholders who have the right to attend the General
Meeting of Shareholders is carried out according to regulation in Company’s Charter and
provisions of specialized law.

Article 4: Notice of convening General meeting of Shareholders
As prescribed in Clause 3, Article 18, Company’s Charter.

Article 5: Method to register for attending the General Meeting of
Shareholders

Before the opening of the meeting, the company must carry out shareholder
registration procedures and must carry out registration until all of the shareholders who
have the right to attend the meeting complete their registration.

Article 6: Method to vote

1. When conducting shareholder registration, the Company shall issue a voting
card to each shareholder or his / her authorized representative, in which, stating the
registration number, full name of the shareholder, full name of the authorized
representative and the number of votes of that shareholder. When voting at the meeting,
the number of approval vote is recorded in advance, the number of disapproval card is
recorded later, then counting the total number of approval or opposition votes to decide.
The total number of approval, disapproval, blank or invalid votes on each issue shall be
announced by the Chairman immediately after the vote of that issue. The General
Meeting shall elect the persons responsible for counting the votes or supervising vote
counting at the proposal of the chairman, the number of members of the vote counting
board decided by the General Meeting of Shareholders on the basis of the proposal of the
chairman of the meeting.

2. Shareholders or authorized representdtives who come after the opening of the
meeting have the right to register immediately and then have the right to participate and
vote at the General meeting immediately after registration. The chair does not have the
responsibility to stop the meeting in order to the late shareholders register and the validity
of the contents previously voted shall be unchanged.

Article 7: Method to count votes

1. Except for the cases stipulated in Clause 2, Clause 3, Article 21 of the
Company's Charter, the decisions of the General Meeting of Shareholders on the
following issues shall be approved when there are 51% or more of the total number of
votes of the shareholders who have the right to vote in person or through authorized
representatives presenting at the General Meeting of Shareholders:

a. Approval of annual financial statement;
b. Short-term and long-term development plan of the Company;

c. Removal, dismissal and replacement of member of Board of Directors and
report of appointing General Director of Board of Directors;

d. Other issues under the decision authority of Board of Directors.
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2. Election of members of the Board of Directors must comply with the provisions
of Clause 3, Article 144 of the Law on Enterprises.

3. The decisions of the General Meeting of Shareholders relating to the
amendment and supplement of the Charter, the type of shares and the number of shares
offered for sale, the reorganization or dissolution of the enterprise, the transaction of
purchase and sale of assets of the Company or branches with valued at 35% or more of
the total value of assets of the Company calculated in accordance with the latest audited
financial statements shall be approved where there are 65% or more of the total number
of votes that Shareholders have the right to vote in person or through authorized
representatives presenting at the General Meeting of Shareholders.

4. Decisions of the General Meeting of Shareholders shall be approved by 100%
of the total legal voting right and shall be effective even if the order and procedures for
approving such decision have not been complied with.

Article 8: Notice of vote counting results

After counting votes, the vote counting committee will announce the results of the
vote counting directly at the General Meeting of Shareholders. Announcing the results of
the vote counting must specify the number of approval, disapproval votes and the number
of no opinion votes on each issue.

Article 9: Method to protest decisions of General Meeting of Shareholders
(according to provision in Article 129 of Enterprise Law)

1. Shareholders voting against the resolution on the reorganization of the company
or changing the rights and obligations of the shareholder as stipulated in the charter of the
company may request the company to repurchase their shares. The request must be in
writing, clearly stating the name and address of,the shareholder, the number of shares of
each type, the intended selling price, and the reason for requesting the company to
repurchase. The request must be sent to the company within 10 days from the date on
which the General Meeting of Shareholders approves the resolution on the issues as
stipulated in this clause.

2. The company must repurchase the shares at the request of the shareholders
stipulated in Clause 1 of this Article at the market price or the price calculated in
accordance with the principles stipulated in the charter of the company within 90 days
from the date on which the request is received. In case where the price cannot be agreed
upon by the parties, the parties may request a professional valuation organization to set a
price. The Company reeommends at least 03 professional valuation organizations to
shareholders select and that selection is the final decision.

Article 10: Making minutes of General Meeting of Shareholders
As prescribed in Article 23, Company’s Charter.

Article 11: Announcing resolution of General Meeting of Shareholders

3.




Resolution of General Meeting of Shareholders must be disclosed in accordance
with the Charter of the company and the provisions of the law on securities.

Article 12: Approval of the Resolution of General Meeting of Shareholders
under the form of collecting opinion in writing

Comply with Article 22 of the Company’s Charter.

Chapter 111

NOMINATION, STANDING FOR ELECTION, REMOVAL AND DISMISSAL OF
MEMBER OF BOARD OF DIRECTORS

Article 13: Standards of Member of Board of Directors
As prescribed in Clause 2, Article 18 and Article 51 of Enterprise Law.

Article 14: Method that shareholders, groups of shareholders stand for
election, nominates candidates for the position of the member of Board of Directors

Shareholders, groups of shareholders stand for election, nominates candidates for
the position of the member of Board of Directors in accordance with the provisions of law
and Clause 3, Article 12 of the Charter of the Company.

Article 15: Method to elect member of Board of Directors

Voting for election of member of BOD must be done by accumulating votes
whereby each shareholder has the total number of votes corresponding to the total number
of shares multiplied by the number of elected members of the Board of Directors and the
shareholders have right to accumulate all or part of their votes cast for one or more
candidates. The elected candidate for the position as members of Board of Directors shall
be determined by the number of votes cast from high to low, starting from the candidate
with the highest number of votes until the number of members is enough as stipulated in
the company's charter. In cases where there are two or more candidates with the same
number of votes for the position of the last member of the Board of Directors, they shall
re-elect among candidates with equal number of votes or the selection according to the
criteria of the election regulation or company's charter.

Article 16: Cases of dismissal or removal of members of the Board of
Directors

As prescribed in Clause 1, 2, Article 156 of Enterprise Law.

Article 17: Notif‘ying the election, dismissal and removal of members of the
Board of Directors

Notifying the election, dismissal or removal of members of the Board of Directors
must be in accordance with the law on disclosure of information and the Charter of the
Company.

Article 18: Method to introduce candidates for posftion of members of the

Board of Directors
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In case where the candidate has been identified, information relating to the
candidates for the Board of Directors shall be included in the documents of General
meeting of Shareholders and published at least ten (10) days before the opening of the
General Meeting of Shareholders on the website of the Company in order to shareholders
know about these candidates before voting, the candidates of Board of Directors must
make a written commitment on the truthfulness, accuracy and confidentiality of the
disclosed personal information and shall commit to perform duties honestly when being
elected as a member of the BOD. Information relating to the candidate of the Board of
Directors is published including the following minimum contents:

Full name, date of birth;

Academic level;

Qualification level;

Working process;

Companies in which the candidate holds the position of a member of the Board

L g R

of Directors and other managerial positions;

6. Evaluation report on the contribution of the candidate to the Company, in case
that candidate is currently a member of the Board of Directors;

7. Benefits related to the Company (if any);

8. Full name of the shareholder or group of shareholders nominating that

candidate (if any);
9. Other information (if any).

Chapter 1V
THE ORDER AND PROCEDURES FOR HOLDING A
MEETING OF THE BOARD OF DIRECTORS
Article 19: Notice of the meeting of the Board of Directors
As prescribed in Clause 7, Article 30 of the Charter of the Company.
Article 20: Conditions for holding meetings of the Board of Directors
As prescribed in Clause 8, Article 30 of the Charter of the Company.
Article 21: Votin‘g methods
As prescribed in Clause 11, Article 30 of the Charter of the Company.
Article 22: Method to approve resolutions of the Board of Directors
As prescribed Clause 13, 14, Article 30 of the Company Charter.

Article 23: Recording the minutes of the Board of Directors’ meeting
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Minutes of meetings of the Board of Directors must be fully and honestly
recorded; the Board of Directors may request a member of the Board of Directors or
another person to act as the secretary to record the meeting minutes.

Article 24: Notice of resolutions of the Board of Directors

Resolutions of the Board of Directors must be notified to related parties in
accordance with the Charter of the company.

Chapter V
ESTABLISHMENT AND OPERATION OF
SUBCOMMITTEES UNDER THE BOARD OF DIRECTORS
Article 25: Subcommittees and establishment of Subcommittees

1. The BOD establishes affiliated sub-committees to support the activities of the
BOD in the process of implementing the duties and rights of the BOD.

2. Subcommittees include: Development Policy Subcommittee; Human Resources,
Remuneration, Legal and Internal Audit Subcommittee.

Article 26: Structure of Subcommittees

The number of members of the subcommittee is decided by the Board, but there
are at least three (03) persons including members of the BOD and external members.

Article 27: Member standards of subcommittees, head of subcommittee

Members of subcommittees consist of one or more members of the Board of
Directors and one or more external members with the professional knowledge appropriate
to the duties of each board to be in charge. Indépendent members of BOD/non-executive
members of BOD should occupy the majority of the subcommittee, and one of these
members shall be appointed as head of Subcommittee by decision of the BOD.

Article 28: Responsibilities of Subcommittees and each member

1. The activities of the subcommittees must comply with the regulations of the
BOD. Resolutions of the subcommittees are effective only when a majority of the
members who attend and vote as approval at a meeting of the subcommittee are members
of Board of Directors.

2. The implementation of the decision of the Board of Directors or subcommittee
directly under the Board of Directors or the person with status as the member of
subcommittee under BOD must comply with the current provisions of law and as
stipulated in the company's charter.

3. During the implementation of the authorized rights, subcommittees must
comply with the regulations set by the Board of Directors. These regulations may regulate
or permit the admission of persons who are not members of the Board of Directors to
subcommittees and allow them to vote, with status of members of subcommittees;
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however, it must ensure that the number of external members is less than half of the total
number of members of subcommittees. Subcommittees do not issue documents, when
there are issues that need to be included in the regulation, and then subcommittees shall
submit Statements to the BOD for deciding and issuing resolutions to implement

4. Each subcommittee shall have one Head of Subcommittee chaired by a member
of the Board of Directors. The subcommittees actively plan to perform tasks which are
quarterly, annual assigned and must report to the BOD about the results of activities of
the committee within the quarter, year.

5. Subcommittees under the BOD
a) Development Policy Subcommittee

This subcommittee helps the OD to formulate long-term development policies and
strategies of the Company and to evaluate and report on the implementation of the
strategy in each phase.

b) Human Resources, salary and legal Subcommittee:

- To be responsible for the recruitment of senior personnel for the Company's
operation and management apparatus, specifically the General Directors Board. Evaluate
the project of recruitment, utilization and development of personnel submitted by the
Board of Directors.

- Assist the Board of Directors in developing policies on personnel and
compensation of the Company and at the same time report on performance evaluation.

- Advise the Board of Directors on legal issues related to the organization,
operation and management of production and business activities in order to protect the

legitimate interests of the company. ,

- Assess management regulations, instruction documents issued or approved to
issue by the Board of Directors.

- Advise and provide legal opinions to the Board of Directors and General
Director regarding the methods, orders and procedures for the implementation of external
capital investment (acquisition, transfer, split, merger, joint venture, business affiliate,
financial investment ...).

. Chapter VI
ESTABLISHMENT AND OPERATION OF INTERNAL AUDIT
SUBCOMMITTEE

Article 29: Structure, composition of Internal Audit Subcommittee

The number of members of the Internal Audit Subcommittee is decided by the
BOD, but there are at least three (03) persons including members of the BOD and

external members. Independent members of the Board of Directors / non-executive
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members of BOD occupy a majority in the subcommittee and one of these members is
appointed as the Head of Subcommittee by decision of the BOD.

Article 30: Rights and responsibilities of Internal Audit Subcommittee

1. The Internal Audit Subcommittee shall assist the Board of Directors in
controlling all activities of the Company within the scope of the Board of Directors'
authority such as: control the quality of goods, products and production and business
activities, consumption norms of raw materials, investment in procurement of fixed
assets, investment in projects ...

2. Internal audit is the independent assurance of objectives and consultancy
activities to increase the value and improve the business activities of the Company.
Internal audit helps organizations achieve their goals through systematic and principle
approach for assessing and enhancing the effectiveness of risk management, control
systems, and governance processes.

3. Internal audit plays a role as value protectors for the Company and has right to
control over the company's activities in compliance with the provisions of law and
business ethics.

4. To be responsible for detecting errors in the business activities of the Company,
acting as a person who consuls and orientates for the General Directors Board and board
of directors on risk control.

5. Help the BOD improve weaknesses from corporate governance and
management systems. By analyzing, inspecting and monitoring the operation procedures
of the departments in the business apparatus, internal audit will provide advices to help
the company operate more efficiently and effectively.

6. The internal audit subcommittee shall’actively plan to implement the quarterly
and annually assigned tasks and must report to the BOD on the results of the operation of
the sub-committee within the quarter and year.

Article 31: Meeting of Internal Audit Subcommittee

1. When operating, the internal audit subcommittee must comply with the
regulations of the Board of Directors. Resolutions of the subcommittees are effective only
when a majority of the members who attend and vote as approval at a meeting of the
subcommittee are members of Board of Directors.

2. The implementation of decisions of the Board of Directors must be in
accordance with the provisions of the current law and the provisions of the company's
charter.

3. In the process of exercising rights, subcommittees must comply with the
regulations set by the Board of Directors. The Subcommittee does not issue normative
documents, when there are issues that need to be included in the regulations, the
Subcommittee shall make the report, then submit to the BOD, for deciding and issuing
resolution to implement.
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Chapter VII
SELECTION, APPOINTMENT AND REMOVAL OF
ENTERPRISE EXECUTIVE
Article 32: Qualifications of an Enterprise Executive

The enterprise executives must be have the university or higher level, professional
level is suitable to the field assigned and to be in accordance with the regulations, rules
and charters of the Company and the Enterprise Law.

Enterprise executives must be diligent in supporting the Company to achieve the
goals as set out in its operations and organization.

Article 33: Appointment of Enterprise Executive

At the proposal of the General Director and approved by the Board of Directors,
the Company is entitled to recruit other executives with the quantity and standards in
accordance with the structure and management regulations of the Company decided by
the Board of Directors.

Article 34: Signing contract with Enterprise Executive

The remuneration, salary, benefits and other terms in the Labor Contract for the
General Directors shall be decided by the Board of Directors and the labor contract with
other executives shall be decided by the General Director in accordance with regulations
and rules of the Company.

Article 35: Cases of removal of Enterprise Executive

The removal of the Enterprise Executive shall be in accordance with the
Company's regulations and the provisions of the labor law.

Article 36: Notifying appointment, removal of Enterprise Executive

1. The Board of Directors shall appoint one (01) member of the Board or another
person to be the Chief Executive Officer; signing contract which stipulates salary,
remuneration and other benefits. Remuneration, wages and other benefits of the General
Director must be reported to the Annual General Meeting of Shareholders, expressed in
separate items in the annual financial statements and stated in the Annual Report of the
Company. -

2. The term of office of the Chief Executive Officer is three years and may be
reappointed. Appointment may be terminated in accordance with the provisions of the
labor contract. The Chief Executive Officer is not a person prohibited by law from
holding this position and must meet the criteria and conditions stipulated by provisions of
law and the company’s charter.

3. Chief Executive Officer has the following rights and obligations:
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a) Implement resolutions of the Board of Directors and the General Meeting of
Shareholders, the business plan and investment plan of the Company approved by the
Board of Directors and the General Meeting of Shareholders;

b) Decide issues which do not require a decision of the Board of Directors,
including signing financial and commercial contracts, organizing and managing daily
production and business activities of the Company on behalf of the Company according
to the best management practices;

¢) Propose to the Board of Directors the plan on the organizational structure and
internal management regulations of the company;

d) To recommend the quantity and enterprise executive that need to be recruited
by the company for the BOD to appoint or remove according to the internal regulations
and propose remuneration, salary and other benefits for the enterprise executive to the
Board of Directors for decision;

e) Consult opinions of Board of Directors to decide on the number of employees,
salaries, allowances, interests, the appointment, dismissal and other terms related to their
labor contracts;

f) By November 30" each year, it shall submit to the Board of Directors for
approval the detailed business plan for the next fiscal year on the basis of meeting
requirements of the appropriate budget as well as the annual financial plan for ( 05) years.

g) Propose measures to improve the Company's operations and management;

h) Prepare long-term, annual and quarterly cost estimates and monthly of the
Company (hereafter referred to as the cost estimates) for the long-term, annual and
monthly management of the Company in accordance with the business plan. The annual
cost estimates (including balance sheet, production and business activities report and
expected cash flow statement) for each financial year must be submitted to the Board of
Directors for approval and must include the information stipulated in the Company's
regulations;

i) Other rights and obligations in accordance with the provisions of law, this

Charter, internal regulations of the Company, resolutions of the Board of Directors, labor
contracts signed with the Company.

4. The General Director is responsible to the Board of Directors and the General
Meeting of Shareholders for the performance of assigned duties and rights and must
report to these levels upo‘n request.

The Board of Directors may dismiss the General Director when the majority of the
members of the Board of Directors with the voting right agree and appoint he new
General Director to replace them.
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Chapter VIII
COORDINATION OF ACTIVITIES BETWEEN
THE BOARD OF DIRECTORS AND GENERAL DIRECTORS

Article 37: Coordination of Activities between the Board of Directors and
General Directors

1. For the work of organizing the annual general meeting of shareholders, the
Board of Directors must inform the General Director about the coordination and use of
resources in the meeting time as stipulated in the Charter of the Company.

2. In case of emergency, the Board of Directors has the right to require the General
Director, other executives in the company to provide information about the company's
activities. The Board of Directors shall not use the information that has not been allowed
to publish of the company or disclose it to other persons for performing related
transactions.

3. Issues under the approval authority of the Board of Directors in accordance with
the provisions of law and the Charter of the company proposed by the General Director
shall be replied by the BOD within the time limit as prescribed in the Charter of the
Company.

4. The Board of Directors decides to commend or discipline the complete or
incomplete implementation of resolutions and other issues that the Board of Directors
authorizes to the General Director.

Article 38: Approach of information

1. Approach of information and documents of the Company is only allowed to
perform upon the request of the competent authorities but it must be notified to the BOD
before providing or other cases as prescribed by the provisions of law.

2. These information and documents include:

a. Invitation to attend the meeting together with related documents, questionnaire
for BOD's members;

b. Minutes, resolutions of the BOD;

c. Report of the Director General;

d. Information, documents on management, financial statement;
e. Report on the management assessment of the BOD;

f. Other relevant documents.

Article 39: Coordination between Chief Executive Officer and the Board of
Directors

1. The General Director is the person who runs the company's operations on behalf
of the company; ensure that the company operates continuously and efficiently.
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2. Chief Executive Officer is responsible before the General Meeting of
Shareholders and Board of Directors for the performance of duties and authority and must
report to these bodies upon request;

3. When proposing measures to improve the operation and management of the
Company, the General Director shall send to the Board of Directors as soon as possible
but not less than 7 days before the date on which such contents need to be decided.

4. The Chief Executive Officer has to make a plan in order to the Board of
Directors approves issues related to the recruitment, resignation, salary, social insurance,
welfare, commendation and discipline of the employees and managers;

5. Other contents that need to be consulted by the Board must be sent at least 7
working days in advance and the Board of Directors will respond within 7 days.

Article 40: Standards of person in charge of corporate governance

The person in charge of corporate governance is stipulated in Article 32 of
Company’s Charter and decided by BOD.

Article 41: Rights and obligations of person in charge of corporate
governance

A stipulated in Clause 4, Article 32 of Company’s Charter.
Article 42: Appointment of person in charge of corporate governance

The BOD appoints at least one (01) person in charge of corporate governance to
support the effective governance of corporate. The term of the person in charge of
corporate governance is decided by the BOD, not exceeding five (05) years and may be
re-assigned.

. ".
Article 43: Cases of removal of person'in charge of corporate governance

The Board of Directors may dismiss the person in charge of the corporate
governance if needed but not in contravention of the provisions of the current labor law.

Article 44: Notifying appointment, removal of person in charge of corporate
governance

Notice of appointment and removal of person in charge of corporate governance
shall be in accordance with the Company's Charter and provisions of Securities Law

i Chapter IX
PREVENTION OF INTEREST CONFLICTS
Article 45: Responsibility for prudence
As stipulated in Article 39 of Company’s Charter.
Article 46: Responsibility for honest and avoiding conflicts of interest

As stipulated in Article 40 of Company’s Charter.
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Article 47: Responsibility for damage and compensation

As stipulated in Article 38 of Company’s Charter.

Chapter X
TERMS OF EXECUTION
Article 48: Responsibilities for implementation

The Board of Directors, the General Directors Board, the enterprises, the divisions
and the subcommittees are responsible for disseminating this regulation to the individuals
concerned for their serious implementation.

Article 49: Implementation effect
1. This Regulation takes effect according to the promulgated Decision;

2. In the process of implementation, if any articles, clauses or points are no longer
suitable or unreasonable, leaders of the Company, units and implementing persons shall
feedback to the person in charge of corporate governance to advise the Board of Directors
to consider for appropriate amendments and supplements.

ON BEHALF OF BOARD OF DIRECTORS
CHAIRMAN

(Signed and sealed)

* VYo Van Lanh
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XAC NHAN CUA CONG TY TNHH
DICH THUAT CHUAN

CONFIRMATION OF EXACT
TRANSLATION COMPANY LIMITED

Xac nhin o6ng Ngbé Ngoc Anh, CMND sb
011943796 do Céng an Tp Ha Noi cép ngay
07/05/1996, di ky trudc mat t6i tai Cong ty CO
phf?m Dich Thuat Chuédn da dich van ban dinh
kém trén.

This is to certify that Mr. Ngo Ngoc Anh, ID card
No. 011943796 issued by Hanoi Public Security
dated 07/05/1996, signed in my presence in Exact
Translation Company Limited for translation of
the above attached documents.

S6 chimg nhén: 105442 / DTC-CK
Certification No.: 105442 /DTC-CK
Ngay: 24 - 05 - 2018
Date: 24 — 05 —2018
THAY MAT GIAM POC
ON BEHALF OF DIRECTOR
TRUONG PAI DIEN VAN PHONG SAI GON

CHIEF REPRESENTATIVE OF SAI GON
OFFICE
(Ky va ghi rd ho tén)
(Signed and full name)
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3 \TRACH NHIEM HOU HAN/ % A

RN THUAT oA/

NGUYEN THI HAO

Toi Ngé Ngoe Anh, CMND sé 011943796 do
Cong an Tp Ha Noi cép ngay 07/05/1996, cam
két da dich chinh xac, phii hop ndi dung van ban
dinh kém tir Tiéng Viét sang Tiéng Anh va hoan
toan chiu moi trach nhiém vé ban dich.

I, Ngo Ngoc Anh, ID card no. 011943796 issued
by Hanoi Public Security dated 07/05/1996,
guarantee that translated document is accurate
and appropriate to attached document contents
from Vietnamese to English and | am completely
responsible for the translated document.

NGUOI DICH
TRANSLATOR

(Ky va ghi 16 ho tén)
(Signed and full name)

NGO NGOC ANH
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